
strategic importance for Browne Jacobson. Our 

strategy and values clearly state that we believe 

creating a level playing field for all will be a key 
part of the success of our business in the future, 
as well as part of our corporate responsibility. We 
do not think that this is limited to gender, or just 
for those who are formally employed by the firm. 
Whilst we have more work to do in this area we are 
passionate about continuing the progress we have 
already made.

Iain Blatherwick, Managing Partner and 
Sarah Walker-Smith, Chief Operating Officer
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Our results

Pay and bonus gap - the difference between 
men and women

Women’s mean 
hourly rate is

21%
lower 

Women’s mean 
bonus pay is

38%
lower 

Women’s median 
hourly rate is

34%
lower 

Women’s median 
bonus pay is

41%
lower 

The charts below show the gender distribution 
at Browne Jacobson across four equally-sized 
pay quartiles.

 women    men

Pay quartiles 

Top quartile

74%

Upper middle quartile

76%

Lower middle quartile

73%




